STUDENT GOVERNMENT
GENERAL MEETING
September 28, 2014
 
I. Preliminary Items
· Roll Call
· Approval of minutes
· Changes to the Agenda
· Gallery Introductions/Business
· Membership Appointments/Resignations
1. Committee Membership Slate:  Approved
2. Grants and Sponsorships Slate:  Approved
3. Derek Benjamin Resigned 
· Oath of Office
II. Auxiliary Reports
· Speaker of the Student Senate
· Student Representative to the Board of Governors
· Faculty Advisor:  Dr. Young would like you all to know about the Missouri Internship Program.
· Staff Advisor:  If you want to spend money, please work with Brett.  Senator McCaskill is coming next week, on October 7.  She will be holding a roundtable.
· Academic Affairs:  
· External Affairs:  We are currently working on the Bulldog Business Program!
· Environmental Affairs
· Diversity Chair
· Grants and Sponsorships:  We will meet this week, and discuss Grants and Sponsorships with everyone next Sunday.  
· Purple Friday:  I need someone who will be present in the SUB on Friday for Bulldog National Spirit Day from 11:00AM-3:00PM.  Oktober Fest will also be this Friday if someone wants to take that on.  Purple Friday meetings are 3:00PM on Tuesdays.  If you have friends who would like to join my committee, that would be great!  
· Comm Director
· Webmaster/Tech Director
III. Executive Reports
· Treasurer:  If you need money, talk to me.  At the next Excom meeting, I will go over money procedures.   
· Secretary:  Pay attention to your number of absences.  You have five total (one of which may be unexcused).  
· VP of the Student Association:  I will be sending out a name tag e-mail again, look for mistakes.  
· President of the Student Association:  If you have any suggestions to Standing Rules edits, please let me know.  
IV. Other Reports
V. Old Business
VI. New Business
VII. Discussion Items
· Dean Gilchrist:  Truman’s policy has been updated due to the White House report, “Not Alone” and updates to Title IX
1. Interpretations of Title IX:  No discrimination at institutions based on gender 
a) Gender Based Offenses 
b) Revised the definition of consent
(1) Would love it if we made a “yes means yes” policy
c) Missouri law adds what consent is not as well
d) Clear confidentiality policy
e) Safety of the campus community--we will abide by the complainants wishes as to whether or not they want to go forward, despite specific circumstances 
f) Every university employee are required by Title IX to report to their supervisor of a Title IX offense
(1) Student Health/Counseling services are only required to report if there is an imminent threat
g) Interim Measures:  We can waive the counseling fee with an sexual assault complaint; work with them to get into other classes
(1) We cannot bar them from campus
h) Remedies:  sanctions for individuals who are held responsible; remedies for the complainant such as supporting them academically; waive counseling fees; move a respondent rather than the complainant
i) Added an amnesty clause:  we will always reward people more than they will be penalized 
2. Three processes (Any Title IX investigation will not involve peers)
a) Criminal
b) University grievance procedure
c) Student Conduct Code:  now there is an initial review and we have the decision to go forward with a formal or informal complaint (not required to be in any meetings together)
(1) Faculty and staff members have been trained as “Title IX investigators,” who will make decisions about findings and suggestions for sanctions and remedies 
(a) If a complainant or responder reject the decisions, there will be a hearing  
(2) Trained staff members are offered to either party throughout the process
(3) There is a process so that you will not have an investigator who you have a personal relationship with
3. Hoping investigations can be done within forty to sixty days
· Training is available to all organizations
1. Consent/coercion/consequences 
2. Bystander training
3. We can also come up with any type of program that officer board sees fit
VIII. Announcements

